SDDOT CONSTRUCTION MANUAL
PROJECT MANAGEMENT SECTION
CHAPTER 9 - BULLETIN BOARD

CONSTRUCTION BULLETIN BOARD

The appropriate posters are to be posted by the prime contractor. The contractor must provide
a weatherproof bulletin board in a conspicuous and accessible location to the employees who
are working at the construction project site. In addition, each subcontractor whose subcontract
is $10,000 or more is required to post the EEO #7 poster only on Federal-aid projects. The
appropriate posters to be displayed are provided to the prime contractors at the SDDOT's
preconstruction meetings.

Bulletin Board Poster requirements:

State-funded projects under $100,000:

No Labor Compliance posters necessary

Department of Environment and Natural Resources (DENR) Authorization Letter for
Storm Water Discharge permit is required to be posted

Notice of Location of Storm Water Pollution Prevention Plan (SWPPP) if project
disturbs 1 or more acres

State funded projects over $100,000:

SDDOT State-funded Wage Rate poster (English & Spanish version, Front & Back
information)

FWHA-1495 “Important” poster (Construction work on this project is subject to
minimum wage rate provisions)

EEO #1 “Equal Employment Opportunity IS THE LAW” (English & Spanish version)
“ITS THE LAW!” Job Safety & Health Protection (OSHA) (English & Spanish
version)

Department of Environment and Natural Resources (DENR) Authorization Letter for
the Storm Water Discharge permit is required to be posted

Notice of Location of Storm Water Pollution Prevention Plan (SWPPP) if project
disturbs 1 or more acres

Federally-aid projects over $2000:

SDDOT Highway-Heavy Minimum Construction Wage Rates poster (English &
Spanish version, Front & Back information)

FHWA-1495 “Important” poster (Construction work on this project is subject to
minimum wage rate provisions)

FHWA-1022 “Notice” poster (Whoever knowingly makes any false statement or false
representation as to a material fact in any statement, certified, or report submitted
pursuant to the provisions of the Federal-aid Road Act approved July 11, 1916 (39
Stat. 355) as amended and supplemented is subject to applicable State and Federal
Laws, including Title 18, United States Code, Section 1020)

EEO #1 “Equal Employment Opportunity IS THE LAW” (English & Spanish version)
EEO #7 (EEO Policy Statement & Company EEO Officer)

“TS THE LAW!” Job Safety & Health Protection (OSHA) (English & Spanish
version)
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Department of Environment and Natural Resources (DENR) Authorization Letter for
the Storm Water Discharge permit is required to be posted

Notice of Location of Storm Water Pollution Prevention Plan (SWPPP) if project
disturbs 1 or more acres
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SOUTH DAKOTA DEPARTMENT OF TRANSPORTATION

HIGHWAY-HEAVY MINIMUM CONSTRUCTION WAGE RATES
APPLICABLE TO STATE-FUNDED HIGHWAY PROJECTS AWARDED IN AMOUNT OF $100,000 OR MORE

Effective on Projects Let After September 30, 2007

AGENCY:
COUNTY:
See the reverse side of this document for more details
about meeting the minimum wage rate requirements.
DATE:
LABORERS
GROUP GL1

Air Tool Op., Common Laborer, Landscape Wrkr, Flagger, Pilot Car Driver, Trucks under
26,000GVW, Blue-top Checker, Materials Checker
GROUP GL2
Mechanic Tender (Helper), Pipe Layer (except culvert), Form Builder Tender,
Special Surface Finish Applicator, Striping
GROUP GL3
Asphalt Plant Tender, Pile Driver Leadsman, Form Setter, Oiler/Greaser
GROUP GL5
Form Builder, Carpenter
GROUP GL6
Concrete Finisher, Painter, Grade Checker

POWER EQUIPMENT OPERATORS
GROUP GO01
Concrete Paving Cure Machine, Concrete Paving Joint Sealer, Conveyor, Tractor (farm
type with attachments), Self Propelled Broom, Concrete Routing Machine, Paver Feeder, Pugmill
GROUP G02
Bull Dozer 80 HP or less, Front End Loader 1.25 CY or less, Self Propelled Roller (except
Hot Mix), Sheepsfoot/50Ton Pneumatic Roller, Pneumatic Tired Tractor or Crawler
(includes Water Wagon and Power Spray units), Wagon Dirill, Air Trac, Truck Type Auger, Concrete
Paving Saw
GROUP G03
Asphalt Distributor, Bull Dozer over 80 HP, Concrete Paving Finishing Machine, Backhoes/
Excavators 20 tons or less, Crusher (may incl. Internal screening plant), Front End
Loader over 1.25 CY, Rough Motor Grader, Self Propelled Hot Mix Roller, Push Tractor,
Euclid or Dumpster, Material Spreader
GROUP G04
Asphalt Paving Machine Screed, Asphalt Paving Machine, Cranes, Derricks, Draglines, Pile
Drivers & Shovels 30 to 50 tons, Backhoes/Excavators 21 to 40 tons, Maintenance Mechanic,
Scrapers
GROUP G05
Asphalt Plant, Concrete Batch Plant, Backhoes/Excavators over 40 tons, Cranes,
Derricks, Draglines, Pile Drivers & Shovels over 50 tons, Heavy Duty Mechanic, Finish
Motor Grader, Automatic Fine Grader, Milling Machine, Certified Welder

TRUCK DRIVERS
GROUP GT1

Tandem Truck w/o trailer or pup, or single axle truck over 26,000 GVW with Trailer
GROUP GT2

Semi-Tractor & Trailer, or Tandem Truck with Pup

ELECTRICIANS

GROUP EO01
Journeyperson- persons performing duties of electrician and not registered in an approved
Apprenticeship program

SDDOT
Statewide
(Al
08/23/2007
13.92

15.74

17.47

20.36

19.24

14.87

16.47

18.04

18.52

20.86

14.47

17.14

20.22

Unlisted classifications needed for work not included within the scope of those listed may be added after award by making
application to the Office of Labor Compliance, 700 E Broadway, Pierre, SD 57501-2586, Telephone (605) 773-3795. Contractors

are responsible for requesting additional classifications.

A COPY OF THIS DOCUMENT, COLORED PURPLE, MUST BE CONSPICUOUSLY POSTED AT THE PROJECT

(SDDOT State-Funded Wage Rate Front Page)
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SOUTH DAKOTA DEPARTMENT OF TRANSPORTATION
HIGHWAY-HEAVY MINIMUM CONSTRUCTION WAGE RATES
Effective on Projects Let After September 30, 2007

In practice, the wage rate is made up of two interchangeable components; the basic hourly
wage and “bona fide” fringe benefits. These two components may be paid in cash and in any
combination thereof. If fringe benefit contributions are credited towards fulfilling the basic
hourly rate requirement in the wage determination, at least the basic hourly rate listed in the
contract wage determination must be used in computing overtime pay obligations.

NOTE: If you are applying your “bona fide” fringe benefits towards meeting SDDOT's
minimum wage rates, the hourly cash credit value must be determined for each employee
(unless prior approval of another method is obtained from the SDDOT Labor Compliance
Officer) and the credit amounts must be provided on your Certified Payroll Report for each
employee. The hourly credit value may be different for every employee, depending on the total
number of hours worked and whether the contribution paid by the employer is not the same for every
employee. In determining the hourly cash equivalent credit for fringe benefit payments, the
period of time to be used is the period covered by the contribution. It is imperative that the
total hours worked by employees be used as a divisor to determine the rate of contribution
per hour since employees may work on both Davis-Bacon covered work and non-government
work in_the same period. (Please see the SDDOT's Payroll Instructions & Frequently Asked
Questions for further details at:
http://www.sddot.com/Docs/Payroll_StmtofCompliancelnstructions.doc )

Definition of the term “WAGES" reiterated at 29 CFR 5.2(p):

The term “wages” means the basic hourly rate of pay; any contribution irrevocably made by a
contractor or subcontractor to a trustee or to a third person pursuant to a “bona fide” fringe
benefit fund, plan, or program; and the rate of costs to the contractor or subcontractor which
may be reasonably anticipated in providing bona fide fringe benefits to laborers and
mechanics pursuant to an enforceable commitment to carry out a financially responsible plan
or program, which was communicated in writing to the laborers and mechanics affected.

“Bona Fide” Fringes reiterated at 29 CFR 5.29:

The “bona fide” fringe benefits enumerated in the Davis-Bacon Act include contractor or
subcontractor making payments or incurring costs for medical or hospital care, pensions on
retirement or death, compensation for injuries or illness resulting from occupational activity,
or insurance to provide any of the foregoing; unemployment benefits; life insurance,
disability insurance, sickness insurance, or accident insurance; vacation or holiday pay;
defraying costs of apprenticeship or other similar programs; or other bona fide fringe
benefits.

“Bona Fide” Fringe benefits do not include benefits required by other Federal, State, or local
law; such as Federal Withholding Tax and Social Security Tax. South Dakota State Law
requires Workers Compensation Insurance and Unemployment Insurance.

“Bona Fide” Fringe benefits do not include payments made for travel, subsistence (per diem),
or to industry promotion funds. The omission in the Act of any express reference to these
payments, which are common in the construction industry, suggests that these payments

should not normally be regarded as bona fide fringe benefits under the Act.

(SDDOT Wage Rate Back Page)
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~ SOUTH DAKOTA DEPARTMENTO DE TRANSPORTE
TASA MINIMA DE SUELDO DE CONSTRUCCION PESADA DE CARRETERAS

APLICABLE AL FONDO DEL DEL ESTADO PARA CARRETEREAS PESADAS ,PARA PROJECTOS CON LA CANTIDAD DE

$100,000 O MAS
Efectivo en Proyectos Permitidos Después del 30 de Septembre, 2007

AGENCIA:

NUMERO:
Vea el lado inverso de este documento para mas detalles de como CONDADO
reunir los requisitos de proporcién de salario minimo.

FECHA:
OBREROS
GRUPO GL1

Operador de Herramienta de aire, Obrero, Trabajador de Jardineria Ornamental, Banderista, Conductor de Automdvil, Camiones menos
de 26,000GVW, Comprobador Blue Top, Comprobador de Materiales
GRUPO GL2
Mecanico Peodn de Albafiil (Ayudante), Montador de Tuberias (excepto alcantarilla), Pe6n de Maestro de Obra, Aplicador de Acabado
Especial de Superficie, Franjas
GRUPO GL3
Pedn de Maquinaria de asfalto, Malacatero Sondeador de Martinete, Albafiil, Engrasador
GRUPO GL5
Peén de Maestro de Albafiil, Carpintero
GRUPO GL6
Acabado de concreto, Pintor, Comprobador de Calidad

OPERADORES DE EQUIPMENT PESADO
GRUPO GO01
Maquina Hormigén de Curacion de Pavimento, Maquina Selladora de Union de Pavimento, Transportador, Tractor (tipo granja con
accesorios), Escoba Automotora, Mach Encaminante de Concreto, Alimentador de Pavimento, Pugmill

GRUPO G02

Excavadora de 80 HP 6 menos, Cargadora de Front End 1.25 CY 6 menos, Rodillo de Propulsién (excepto Mezcla Caliente),
Sheepsfoot/50Ton Rodillo Neumatico, Tractor Neumatico de Hierro 6 Tractor Oruga (incluye Vagén de Agua y Unidades de Rocio
Electrico), Vagén de Taladro, Tractor de Aire, CamionTipo Barrena, Sierra de Concreto Pvg
GRUPO GO03

Distribuidor de Asfalto, Excavadora mas de 80 HP, Maquina Hormigon de Acabado de Pavimento, Pala Mecéanica/ Excavadoras de 20
toneladas o menos, Trituradora (puede incluir planta interna de investigacion), Cargadora de Front End mas de 1.25 CY, Nivelador de
Motor Aspero, Rodillo de Propulsién de Mezcla Caliente Tractor de Empuje, Euclid 6 Dumpster, Esparcidor de Material
GRUPO G04

Maquina de Pavimentar Asfalto Screed, Maquina de Pavimentar Asfalto, Gruaas, Torres de Perforacion, Excavadora de cable de
traccién, Malacatero de martinete y de pala de 30 a 50 toneladas, Pala mecanica/Excavadoras de 21 a 40 toneladas, Mecéanico de
mantenimiento, escarbadores
GRUPO GO05

Planta de asfalto, Planta de Lote de concreto, Pala Mecénica/ Excavador de mas de 30 Toneladas, Grdas, Torres de perforacion,
Excavadora de cable de traccion, Malacatero de martinete y de pala de mas de 50 toneladas, Mecanico para trabajo pesado, Nivelador
de Motor de Acabado, Nivelador de Acabado Automatico, Fresadora, Soldador Certificado

CAMIONEROS
GRUPO GT1

Camién Tandem con o sin remolque o Pup, o Camién de un solo eje arriba de 26,000 GVW con remolque
GRUPO GT2

Semi-Tractor y Remolque, o Camién Tandem con Pup

ELECTRICISTAS
GRUPO EO1
Jornalero - personas que realizan trabajo de electricista no registrado en un programa aprovado de aprendizaje

SDDOT
Todo el
Estado*
(Todos)

08/23/20
07
13.92

15.74

17.47
20.36

19.24

14.87

16.47

18.04

18.52

20.86

14.47

17.14

20.22

*CONTRATISTAS PAGAN POR LO MENOS EL SUELDO MAS ALTO POR LA CLASE DE TRABAJO QUE HACE EL CONDADO

EN EL CUAL EL TRABAJO ES REALIZADO. EL TERMINO "POR TODO EL ESTADQ", COMO SE REFIERE AQUI, SIGNIFICA

TODOS LOS CONDADOS EN SOUTH DAKOTA.

Decision SD000004 aplica a los Condados de Minnehaha, Lincoln y Pennington; SD000001 a todos los otros condados; SDDOT

aplica a todo el Estado.

Clasificaciones no enlistadas necesarias para trabajar no incluidas dentro del alcance de aquellas enlistadas pueden ser agregados

después de concederlas, conforme a 29 CFR 5.5(a)(1)(ii);
contratistas son responsables para solicitor al SDDOT asegurar las clasificaciones adicionales necesarias.

UNA COPIA DE ESTE DOCUMENTO, COLOR MORADO, DEBE ANUNCIARSE VISIBLEMENTE EN EL SITIO DEL PROYECTO
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En practica, la tasa de sueldo esta hecha de dos componentes intercambiables; el sueldo
béasico por horay “de buena fe” (bona fide) beneficios suplementarios. Estos dos
componentes podrian ser pagados en dinero en efectivo y en cualquier otra combinacion.

NOTA: Si se acreditan contribuciones de prestaciones adicionales hacia el cumplimiento
del requisito de la tasa bésica por hora en la determinacion de sueldo, por lo menos la tasa
basica por hora enlistada en el contrato de la determinacion de sueldo debe usarse en el
calculo en las obligaciones de pago por horas extras.

Definicion del término “SUELDO” reiterado en 29 CFR 5.2(p):

El término (“wages™) “sueldo” significa la tasa basica de paga por hora; cualquier
contribuccién hecha irrevocablemente hecha por el contratista o subcontratista a un
fideicomisario 0 a una tercera persona segun “de Buena fe”” fondo de beneficio
suplementario, plan, o programa; y la tasa de costos del contratista o subcontratista que
pueden ser razonablemente anticipados en proveer de buena fe los beneficios
suplementarios a obreros y mecanicos segun el compromiso aplicable para llevar a cabo el
plan o programa financiero responsable, cual fue comunicado por escrito a los obreros y
mecanicos afectados.

“De Buena fe” Suplementarios reiterados 29 CFR 5.29:

“De Buena fe” beneficios suplementarios enumerados en Davis-Bacon Act incluyen al
contratista o subcontratista hacer los pagos o incurrir en costos para medico o cuidado del
hospital, pensiones para jubilacién o muerte, compensacion por lesiones o enfermedades
resultantes de la actividad ocupacional, o seguro para proveer cualquiera del precedente;
beneficios de desempleo; seguro de vida, seguro de incapacidad, seguro de enfermedad, o
seguro de accidente; paga por vacaciones o dias festivos; costeando costos de aprendizaje o
otros programas similares; o otros beneficios suplementarios de buena fe.

Beneficios suplementarios “De Buena fe”” no incluyen beneficios requeridos por otra ley
Federal, como impuestos federales, seguro social u otros. Ni Estatal o local como
Compensacién del Trabajador y el Seguro de Desempleo que de acuerdo al estado de South
Dakota es requerido por ley.

Beneficios suplementarios “De Buena fe”” no incluyen pagos hechos por viajes, subsistencia
(por dia), o fondos de promociones en la industria. La omision en el Acto de cualquier
referencia expresada a estos pagos, los cuales son communes en la industria de la
construccion, sugiere que estos pagos normalmente no deberian ser considerados como
beneficios suplementarios de buena fe bajo el Acto.

Para mayor informacion vaya a la pagina wed
http://www.sddot.com/Docs/Payroll StmtofCompliancelnstructions.doc

(SDDOT Wage Rate Back Page)
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SOUTH DAKOTA DEPARTMENT OF TRANSPORTATION
HIGHWAY-HEAVY MINIMUM CONSTRUCTION WAGE RATES

Effective on SDDOT's Projects Let After September 30
AGENCY:
NUMBER:
See the reverse side of this document for more details COUNTY:
about meeting the minimum wage rate requirements.
DATE:
LABORERS
GROUP GL1

Air Tool Op.; Common Laborer; Landscape Wrkr; Flagger; Pilot Car Driver; Trucks under
26,000GVW; Blue-top Checker; Materials Checker
GROUP GL2
Mechanic Tender (Helper); Pipe Layer (except culvert); Form Builder Tender;
Special Surface Finish Applicator; Striping
GROUP GL3
Asphalt Plant Tender; Pile Driver Leadsman; Form Setter, Oiler/Greaser
GROUP GL5
Form Builder; Carpenter
GROUP GL6
Concrete Finisher; Painter; Grade Checker

POWER EQUIPMENT OPERATORS
GROUP GO01
Concrete Paving Cure Machine; Concrete Paving Joint Sealer; Conveyor; Tractor (farm
type with attachments); Self Propelled Broom; Concrete Routing Machine; Paver Feeder; Pugmill
GROUP G02
Bull Dozer 80 HP or less; Front End Loader 1.25 CY or less; Self Propelled Roller (except
Hot Mix); Sheepsfoot/50Ton Pneumatic Roller; Pneumatic Tired Tractor or Crawler
(includes Water Wagon and Power Spray units); Wagon Drill; Air Trac; Truck Type Auger;
Concrete Paving Saw
GROUP G03
Asphalt Distributor; Bull Dozer over 80 HP; Concrete Paving Finishing Machine; Backhoes/
Excavators 20 tons or less; Crusher (may include internal screening plant); Front End
Loader over 1.25 CY; Rough Motor Grader; Self Propelled Hot Mix Roller; Push Tractor;
Euclid or Dumpster; Material Spreader
GROUP G04
Asphalt Paving Machine Screed; Asphalt Paving Machine; Cranes/Derricks/Draglines/Pile
Drivers/Shovels 30 to 50 tons; Backhoes/Excavators 21 to 40 tons; Maintenance Mechanic;
Scrapers
GROUP G05
Asphalt Plant; Concrete Batch Plant; Backhoes/Excavators over 40 Tons; Cranes/
Derricks/Draglines/Pile Drivers/Shovels over 50 tons; Heavy Duty Mechanic; Finish
Motor Grader; Automatic Fine Grader; Milling Machine; Certified Welder

TRUCK DRIVERS
GROUP GT1

Tandem Truck w/o trailer or pup; or single axle truck over 26,000 GVW with Trailer
GROUP GT2

Semi-Tractor & Trailer; or Tandem Truck with Pup

ELECTRICIANS
GROUP EO1

Journeyperson - persons performing duties of electrician (including persons not registered
in an approved Apprenticeship program that are performing electrician duties)

2007

For Information Only

U.S. DOL
SD070012
All except:
Minn, Penn.
&  Lincoln
Co's
02/09/2007

12.92

15.38

16.34

18.10

18.36

14.14

16.04

17.14

17.94

19.63

13.76

16.18

19.13

U.S. DOL
SD070011
Minnehaha
Pennington
Lincoln
Co's
02/09/2007

12.94

15.31

16.51

18.16

18.00

14.39

15.98

17.45

17.94

19.67

13.67

16.07

19.58

SDDOT

Statewide*
(All)
08/23/2007
13.92

15.74

17.47

20.36

19.24

14.87

16.47

18.04

18.52

20.86

14.47

17.14

20.22

*CONTRACTORS PAY AT LEAST THE HIGHEST WAGE FOR THE JOB CLASS ATTENDING THE COUNTY IN WHICH WORK

IS PERFORMED. THE TERM "STATEWIDE" APPLIES TO ALL COUNTIES IN SOUTH DAKOTA.

Unlisted classifications needed for work not included within the scope of those listed may be added after award, pursuant to 29 CFR
5.5(a)(1)(ii); contractors are responsible for requesting SDDOT to secure necessary additional classifications. A COPY OF THIS

DOCUMENT, COLORED PURPLE, MUST BE CONSPICUOUSLY POSTED AT THE PROJECT SITE

(Federal aid Wage Rate Front Page)
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SOUTH DAKOTA DEPARTMENT OF TRANSPORTATION
HIGHWAY-HEAVY MINIMUM CONSTRUCTION WAGE RATES
Effective on Projects Let After September 30, 2007

In practice, the wage rate is made up of two interchangeable components; the basic hourly wage
and “bona fide” fringe benefits. These two components may be paid in cash and in any
combination thereof. If fringe benefit contributions are credited towards fulfilling the basic hourly
rate requirement in the wage determination, at least the basic hourly rate listed in the contract wage
determination must be used in computing overtime pay obligations.

NOTE: If you are applying your “bona fide” fringe benefits towards meeting SDDOT’s minimum
wage rates, the hourly cash credit value must be determined for each employee (unless prior
approval of another method is obtained from the SDDOT Labor Compliance Officer) and the
credit amounts must be provided on your Certified Payroll Report for each employee. The hourly
credit value may be different for every employee, depending on the total number of hours worked and
whether the contribution paid by the employer is not the same for every employee. In determining the
hourly cash equivalent credit for fringe benefit payments, the period of time to be used is the period
covered by the contribution. It is imperative that the total hours worked by employees be used as a
divisor to determine the rate of contribution per hour since employees may work on both Davis-
Bacon covered work and non-government work in the same period. (Please see the SDDOT’s
Payroll Instructions & Frequently Asked Questions for further details at:
http://www.sddot.com/Docs/Payroll_StmtofCompliancelnstructions.doc )

Definition of the term “WAGES” reiterated at 29 CFR 5.2(p):

The term “wages” means the basic hourly rate of pay; any contribution irrevocably made by a
contractor or subcontractor to a trustee or to a third person pursuant to a “bona fide” fringe
benefit fund, plan, or program; and the rate of costs to the contractor or subcontractor which may
be reasonably anticipated in providing bona fide fringe benefits to laborers and mechanics
pursuant to an enforceable commitment to carry out a financially responsible plan or program,
which was communicated in writing to the laborers and mechanics affected.

“Bona Fide” Fringes reiterated at 29 CFR 5.29:

The “bona fide” fringe benefits enumerated in the Davis-Bacon Act include contractor or
subcontractor making payments or incurring costs for medical or hospital care, pensions on
retirement or death, compensation for injuries or illness resulting from occupational activity, or
insurance to provide any of the foregoing; unemployment benefits; life insurance, disability
insurance, sickness insurance, or accident insurance; vacation or holiday pay; defraying costs of
apprenticeship or other similar programs; or other bona fide fringe benefits.

“Bona Fide” Fringe benefits do not include benefits required by other Federal, State, or local law;
such as Federal Withholding Tax and Social Security Tax. South Dakota State Law requires
Workers Compensation Insurance and Unemployment Insurance.

“Bona Fide” Fringe benefits do not include payments made for travel, subsistence (per diem), or to
industry promotion funds. The omission in the Act of any express reference to these payments,
which are common in the construction industry, suggests that these payments should not normally
be regarded as bona fide fringe benefits under the Act.

(Federal aid Wage Rate Back Page)
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) SOUTH DAKOTA DEPARTMENTO DE TRANSPORTE
TASA MINIMA DE SUELDO DE CONSTRUCCION PESADA DE CARRETERAS
Efectivo en Proyectos Permitidos Después del 30 de Septembre, 2007

AGENCIA:

NUMERO:
Vea el lado inverso de este documento para mas detalles de como CONDADO
reunir los requisitos de proporcién de salario minimo.

FECHA:
OBREROS
GRUPO GL1

Operador de Herramienta de aire, Obrero, Trabajador de Jardineria Ornamental, Banderista,
Conductor de Automovil, Camiones menos de 26,000GVW, Comprobador Blue Top, Comprobador
de Materiales
GRUPO GL2

Mecanico Pedn de Albafiil (Ayudante), Montador de Tuberias (excepto alcantarilla), Pedn de
Maestro de Obra, Aplicador de Acabado Especial de Superficie, Franjas
GRUPO GL3

Pedn de Maquinaria de asfalto, Malacatero Sondeador de Martinete, Albafiil, Engrasador
GRUPO GL5

Peén de Maestro de Albaifiil, Carpintero
GRUPO GL6

Acabado de concreto, Pintor, Comprobador de Calidad

OPERADORES DE EQUIPMENT PESADO
GRUPO GO01
Maquina Hormigén de Curacion de Pavimento, Maquina Selladora de Union de Pavimento,
Transportador, Tractor (tipo granja con accesorios), Escoba Automotora, Mach Encaminante de
Concreto, Alimentador de Pavimento, Pugmill
GRUPO G02
Excavadora de 80 HP 6 menos, Cargadora de Front End 1.25 CY 6 menos, Rodillo de Propulsion
(excepto Mezcla Caliente), Sheepsfoot/50Ton Rodillo Neumatico, Tractor Neumatico de Hierro 6
Tractor Oruga (incluye Vagén de Agua y Unidades de Rocio Electrico), Vagén de Taladro, Tractor de
Aire, CamiénTipo Barrena, Sierra de Concreto Pvg
GRUPO GO03
Distribuidor de Asfalto, Excavadora mas de 80 HP, Maquina Hormigén de Acabado de Pavimento,
Pala Mecénica/ Excavadoras de 20 toneladas o menos, Trituradora (puede incluir planta interna de
investigacion), Cargadora de Front End mas de 1.25 CY, Nivelador de Motor Aspero, Rodillo de
Propulsién de Mezcla Caliente Tractor de Empuje, Euclid 6 Dumpster, Esparcidor de Material
GRUPO G04
Magquina de Pavimentar Asfalto Screed, Maquina de Pavimentar Asfalto, Gruaas, Torres de
Perforacién, Excavadora de cable de tracciéon, Malacatero de martinete y de pala de 30 a 50
toneladas, Pala mecanica/Excavadoras de 21 a 40 toneladas, Mecéanico de mantenimiento,
escarbadores
GRUPO GO05
Planta de asfalto, Planta de Lote de concreto, Pala Mecénica/ Excavador de mas de 30
Toneladas, Gruas, Torres de perforacion, Excavadora de cable de traccion, Malacatero de
martinete y de pala de mas de 50 toneladas, Mecanico para trabajo pesado, Nivelador de Motor de
Acabado, Nivelador de Acabado Automético, Fresadora, Soldador Certificado

CAMIONEROS
GRUPO GT1
Camién Tandem con o sin remolque o Pup, o Camién de un solo eje arriba de 26,000 GVW con
remolque
GRUPO GT2
Semi-Tractor y Remolque, o Camiéon Tandem con Pup

ELECTRICISTAS
GRUPO EO1

Jornalero - personas que realizan trabajo de electricista no registrado en un programa aprovado
de aprendizaje
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Para Informacion
Solamente
U.S. DOL U.S. DOL
SD070012 SD070011
Todo excepto:  Condados
Condados Minn, Penn.
Minn, Penn.y  Lincoln
Lincoln 02/09/2007
02/09/2007
12.92 12.94
15.38 15.31
16.34 16.51
18.10 18.16
18.36 18.00
14.14 14.39
16.04 15.98
17.14 17.45
17.94 17.94
19.63 19.67
13.76 13.67
16.18 16.07
19.13 19.58

U.S. Dolares

SDDOT
Todo el
Estado*
(Todos)

08/23/2007

13.92

15.74

17.47

20.36

19.24

14.87

16.47

18.04

18.52

20.86

14.47

17.14

20.22
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*CONTRATISTAS PAGAN POR LO MENOS EL SUELDO MAS ALTO POR LA CLASE DE TRABAJO QUE HACE EL CONDADO
EN EL CUAL EL TRABAJO ES REALIZADO. EL TERMINO "POR TODO EL ESTADO", COMO SE REFIERE AQUI, SIGNIFICA
TODOS LOS CONDADOS EN SOUTH DAKOTA.

Decision SD000004 aplica a los Condados de Minnehaha, Lincoln y Pennington; SD000001 a todos los otros condados; SDDOT
aplica a todo el Estado.

Clasificaciones no enlistadas necesarias para trabajar no incluidas dentro del alcance de aquellas enlistadas pueden ser agregados
después de concederlas, conforme a 29 CFR 5.5(a)(1)(ii);

contratistas son responsables para solicitor al SDDOT asequrar las clasificaciones adicionales necesarias.

UNA COPIA DE ESTE DOCUMENTO, COLOR MORADO, DEBE ANUNCIARSE VISIBLEMENTE EN EL SITIO DEL PROYECTO
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En practica, la tasa de sueldo esta hecha de dos componentes intercambiables;
el sueldo basico por horay “de buena fe” (bona fide) beneficios suplementarios.
Estos dos componentes podrian ser pagados en dinero en efectivo y en cualquier
otra combinacion.

NOTA: Si se acreditan contribuciones de prestaciones adicionales hacia el cumplimiento
del requisito de la tasa bésica por hora en la determinacion de sueldo, por o menos la tasa
basica por hora enlistada en el contrato de la determinacion de sueldo debe usarse en el
calculo en las obligaciones de pago por horas extras.

Definicion del término “SUEL DO reiterado en 29 CFR 5.2(p):

El término (“wages™) “sueldo” significa la tasa basica de paga por hora; cualquier
contribuccién hecha irrevocablemente hecha por el contratista o subcontratista a un
fideicomisario 0 a una tercera persona segun “de Buena fe”” fondo de beneficio
suplementario, plan, o programa; y la tasa de costos del contratista o subcontratista que
pueden ser razonablemente anticipados en proveer de buena fe los beneficios
suplementarios a obreros y mecénicos segun el compromiso aplicable para llevar a cabo el
plan o programa financiero responsable, cual fue comunicado por escrito a los obreros y
mecénicos afectados.

“De Buena fe” Suplementarios reiterados 29 CFR 5.29:

“De Buena fe”” beneficios suplementarios enumerados en Davis-Bacon Act incluyen al
contratista o subcontratista hacer los pagos o incurrir en costos para médico o cuidado del
hospital, pensiones para jubilacion o muerte, compensacion por lesiones o enfermedades
resultantes de la actividad ocupacional, o seguro para proveer cualquiera del precedente;
beneficios de desempleo; seguro de vida, seguro de incapacidad, seguro de enfermedad, o
seguro de accidente; paga por vacaciones o dias festivos; costeando costos de aprendizaje o
otros programas similares; o otros beneficios suplementarios de buena fe.

Beneficios suplementarios “De Buena fe”” no incluyen beneficios requeridos por otra ley
Federal, como impuestos federales, seguro social u otros. Ni Estatal o local como
Compensacion del Trabajador y el Seguro de Desempleo que de acuerdo al estado de South
Dakota es requerido por ley.

Beneficios suplementarios “De Buena fe” no incluyen pagos hechos por viajes, subsistencia
(por dia), o fondos de promociones en la industria. La omision en el Acto de cualquier
referencia expresada a estos pagos, los cuales son communes en la industria de la
construccion, sugiere que estos pagos normalmente no deberian ser considerados como
beneficios suplementarios de buena fe bajo el Acto.

Para mayor informacion vaya a la pagina wed
http://www.sddot.com/Docs/Payroll_StmtofCompliancelnstructions.doc

* k%

(Federal aid Wage Rate Back Page)
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Important

U.S. Department of U.S. Department
Transportation of Labor

Wage Rate Information
Federal-Aid Highway Project

Construction work on this project is subject to the minimum wage rate provisions of
Section 113, Title 23, United States Code and the overtime wage provisions of the Contract
Work Hours and Safety Standards Act.

As an employee of the contractor or a subcontractor, you are entitled to be paid not less
than the hourly rate for the particular classification of work performed as set forth in the
schedule affixed below.

The schedule affixed below contains no minimum wage rates for the following employees:

1. Apprentices properly registered under approved Federal or State apprenticeship
programs. Each approved program contains the applicable rates.

2. Persons employed pursuant to apprenticeship and skill training programs which have
been certified by the secretary of Transportation as promoting equal employment
opportunity in connection with Federal-aid highway construction programs. Programs
thus certified will set forth the rates applicable.

Any failure to receive the required rates should be reported to the representative of the
contracting agency shown below or the nearest representative of the Federal Highway
Administration.

South Dakota Department of Transportation
Office of Labor Compliance
700 E Broadway Ave
Pierre, South Dakota 57501-2586
(605) 773-3795

Additional information may be obtained from the Federal Highway Administration,
Washington, D.C. 20590.

Any communication should list the name, location, and type of project, the name of the
contractor and his address, your name and address, and a statement of what you do, what
rate you are paid, and what rate you think you should be paid.

(Attach §ecretary of Labor minimum wage rate schedule)
Form FHWA-1495 (9-81) Previous Editions Are Obsolete
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U.S. Department of Transportation
Federal Highway Administration
Notice

The highway construction underway at this location is a Federal or Federal-aid project and is
subject to applicable State and Federal laws, including Title 18, United States Code, Section
1020, which reads as follows:

“Whoever, being an officer, agent, or employee of the United States, or of any State or
Territory, or whoever, whether a person, association, firm, or corporation, knowingly
makes any false statement, false representation, or false report as to the character,
guality, work performed or to be performed, or the costs thereof in connection with the
submission of plans, maps, specifications, contracts, or costs of construction of any
highway or related project submitted for approval to the Secretary of Transportation; or

Whoever knowingly makes any false statement, false representation, false report, or
false claim with respect to the character, quality, quantity, or cost of any work performed or to be
performed, or materials furnished or to be furnished, in connection with the construction of any
highway or related project approved by the Secretary of Transportation; or

Whoever knowingly makes any false statement or false representation as to a material
fact in any statement, certified, or report submitted pursuant to the provisions of the Federal-Aid
Road Act approved July 11,1916 (39 Stat. 355), as amended and supplemented,

Shall be fined under this title or imprisoned not more that five years, or both.”

Any person having reason to believe this statute is being violated should report the same to the
agency representative(s) named below.

South Dakota Department of Transportation (Both Federal and Federal-aid Projects)
Office of Labor Compliance Federal Highway Administration
700 E Broadway Ave South Dakota Division
Pierre, South Dakota 57501-2586 116 Dakota Avenue
(605) 773-3795 Pierre, South Dakota 57501
(605) 224-7326

(Both Federal and Federal-aid Projects)
Department of Transportation
Office of Inspector General
Toll Free Hotline
1-800-424-9071

Form FHWA-1022 (Rev. 8-98)
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Equal Employment Opportunity 1s

THE LAW

Employers
Holding Federal
Contracts or
Subcontracts

Applicants to and employess of
cormpanles with a Federal govemn-
MEnt contract or subcontract are
protected under the following
Federal authorit les:

RACE, COLOR, RELIGION,
SEX. NATIOMAL ORIGIN

Executlve Order 11246, as amended,
prohibits job discrimination on the
basls of race, color, religlon, sex or
natlonal origin, and requires amirma-
thve actlon to ersure equallty of
opportunity In all aspects of
Ermployment.

INDIVIDUALS WITH
DISABILITIES

Sectlon 303 of the Rerablitatlon Act
of 1973, as amended, prohibits Job
discrimination because of diEsablity
and requires afirmative action to
employ and advance In employment
qualined Individuals with disabliitles
whoywith reasonable accommesdation,
can perform the essentlal functlons
of a Job.

VIETNAM ERA, SPECIAL
DISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTEDVETERAMNS

38 UE.C 4212 of theVietnam Era
‘Veterans' Readlustment Assistance Act
of 1974, as amendad, prohibits Job
dizcrimination and requires afirmathee
actlon to employ and advance In
employment qualiled Vietnam era
weterans, quallflied speclal disabled
WELErans, Fecently separated weterans,
and other protected veterans.

Ay person wWho belleves a contractor
has violated Its nondiscrimination or
affimmatiyve actian obligatlons under
the authoritles abowve should contact
mmediately:

The Offce of Federal Contract
Compllance Programs (DFCCR),
Employment StandardsAdminlstration,
L5, Drepartment of Labor,

200 Constitution Avenue, N
Washington, D.C. 20210 or call

(202) 62.3-0107, or an OFCCP
reglonal or district ofice, listed In
miast telephons directones under LS,
Government, Department of Labon

(EEO #1)

Private Employment,
State and Loecal
Governments,
Educational Institutions

Applicants to and employees of Most private employers, state

and local governments, educat ional Institutlons, employment
agencles and labor organlzatlons are protecied under the following
Federal laws:

RACE, COLOR, RELIGION, SEX, MATIONAL
ORIGIN

TVl of the Clvil Rights Act of 1964, as amended, prohiblts
dECrimination In hiring, promot ion, discharge, pay, ringe benelts,
ob tralning, classificatlon, referral, and other aspects of employment,
on the bask of race, color, rellglon, sex or natlonal orlgin.

DISABILITY

The Armericans with Disabliitles Act of 1990, as amended, protects
qualiled applicants and employees with disablitles rom discrim-
Iration I hiring promotion, diechargs, pay, Job training frirge
Eenents, classificatlon, referral and other aspects of amployment on
the bask of diEabliity. The lew also requires that coverad entltles
proside qualifled applicants and employess with disabllities with
reasonable accommodations that do not Impose undue hardship.

AGE

The Age Discrimination In Ermployment Act of 1967, as amended,
protects applicants and employees 40 years of age or older from
dicrimination onthe basis of age In hiring, promotion, dischargs,
COMpEnsation, terme, conditlons or privileges of employment.

SEX (WAGES)

In addition to sex discrimination pronibited by TieVIl of the Cre
Rights Act of 1964, as amended (see above), the Equal Pay &ct of
1963, as amended, prohlbits sex discrimination In payment of wages
to women and men performing substantlally equal work In the same
astablishment.

Retaliation aganst a parson who flles a charge of discriminatian,

participates In an Investigation, or opposes an unlawiul employment
practice s prohiblited by all of these Federal laws.

If you belleve that you have besn discriminated against urder any of
the abowe laws, youl should contact Immed atety:

The 5. Equal Employment Opportunity Commisslon (EEOC]),
1801 L Street, M, Wash ngton, DU, 20507 or an EECC neld
affice by calling toll free (B00) GEA-4000. For Indiiduals with
hearing Irpaiments, EECCS &l fres TDD number is (800) 555-6820,

PAGE 9-17

Programs or
Activities Receiving
Federal Financial
Assistance

RACE, COLOR, RELIGION,
NATIONAL CORIGIN, SEX

In addition to the pratection of Tie
Wl of the Chil Rights Act of 1964, as
amendead, TiIeW] of the Cil Rights
Act prohbits discrimination on the
basls of race, color or natlonal orign
In programs or actlvitles recelving
Fedaral inancial assistance, Employ-
ment discrimiration Is coverad by
Ttk W IF the primary objective of the
financlal assktance Is provision of
employment, or where employment
disCrimination Causes or May case
discrimination In providing servces
under such programes. Tite X of the
Education Amendments of 1972
prohilbits employment discrimination
on the basls of sex In educatlonal
Programs of activitles which recee
Federal assistance.

INDIVIDUALSWITH
DISABILITIES

Sactlons 501, 504 and 505 of the
Rehabliitatlon Act of 1973, as
amended, pronloits employment
discrimination on the basls of disabll-
Ity N any program or actiity which
recetes Federal financlal assktance In
the federal gowernment. Discrimina-
thon k& prohibited In all aspects of
employment aJainst parsons with
disabllitles who, with reasonable
accommaodation, can perrorm the
e=zantlal functlons

of a Job.

IT you belleve you have been
discriminated against i a program

of any Institutlon which recelves
Federal assistance, you should contact
Immedlately the Federal agency
prowlding such assistance.
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[La Igualdad De Oportunidades De Empleo Es

LA LEY

Empleadores con
Contratos o
Subcontratos
Federales

Solicitantes de ernplec y empleados

e compafiias privadas qua tienen un
contrats o subcontrats federal son
protegidos por hs siguisntes autori-
dades federales:

RAZ A, COLOR, RELIGION,
SEXO, ORKGEN NACIONAL

La Orden del Poder Ejecutve | 1245,
zegin snmendada, prohibs la discri-
miracién en &l emples por mzén d=
raza, codon religidn, sem u rgen
racioral, y requiere programas de
acciin afimativa para azegurar b
igualdad de oporwnidades en todos
los aspecras de empleo.

INDIV | DUCS COMN
IMPEDIMENTOS

La Seccitn 503 de la Ley de
Rehakilitacian cle | 973, segin enmen-
dada, probibe b discriminaddn en «l
emplec por mzén de impadimento ¥
requiere programas de accién afima-
tiva en la contratacién y ascerso de
perzonas calificadas con impedimen-
oz que, con comadidad mzonable,
pueden dezempeiiar las funciones
esendales del ermplec.

VETERAMOS DE LA ERA DE
VIETHAM WETERANOS CON
IMPEDIMENTOS ESPECIALES,
T OTROS YETERANOS
PROTEGIDOS

3 LLEC 4212 de la Ley de
Azizvencia para la Readapracion de los
“ereranos deVietnam prohibe la dis-
cririnacién =n el amples y exige pro-
gramaz de accién afirmaciva en b
contra@dén yascenio de vetsranos
calificados deVietnam y de ver=ranos
zalificador con impadimentos expe
cialez

Cualquier persona que crea que un
contratista no ha cumplids con sus
obligaciones referentes ala no dis
criminacién o lox programas de
accidn afimnativa bajo las leypes ance-
riermente mencioradas debe comuni-
carze de inmediato con:

The Office of Federal Contrace
Caomrpliance Programs (OFCCP)
Employment Smandards
Adminiztration, LLS Departrent of
Labior, 200 Constinution Avenue,

MW Washingron, D.C. 202 10 o la-
roar al(202)623-0101, 0 una oficira
regional o de distrite del OFCCR
lizmde baje o doke LLE Gowernment,
Deparmment of Labor.

(EEO #1 SPANISH)

Empleadores Privados,
Gobiernos Estatales v
Locales, Instituciones
de Ensefianza

Laz siguisntes leyes federales protegen solicitartes de empleo y
empleados de b mayoria de los empleadores privados, gobier
-ron extata les v bocales, insituciones de enzefanm, agendas de
emplen ¥ organizaciores hborles:

RAZ A, COLOR, RELIGION,
SEXO, ORIGEN MACIOMAL

ElTimula W | de la Ley de Derechos Civiles de | 9364, semin
enmendada, prohibe la discrimimacion en el emplec por mzon
de raza, cobor, religidn, sews u origen nacional en la conera-
tacién, promocidn, despido, pago, bensficios mplementarics,
programas de adiestramizrin, clasificacidn de empleo, reclu-
tarniento y bajo cuakquier otro término ¥ condicién de emplea

IMPEDIMEMTO

La Ley para Persanaz con Impedimeras de 1990, segin
enmendada, protege solicitantes de empleados y empeea doz con
impedimentos contra la discriminacién en la contratacidn, pro-
macién, dezpido, page. programas de adisstramiento, benefi-

cioe suplemenmrios, clasificaddn, asignacidn, y otros aspectos

de emples por rzdn de impedimento. La ley tambidn exige

que toda entdad comprendida proporciore a soliciantes de
emplen y empleados calificados con impedimentos comaodidad
razonable al meros que ssto cause dificultad ecesiva,

EDALD

La Ley Contra la Discriminacién en el Emples por Razén de
Edad de 1967, pegin enmendada, protege zoliciantes de
empleo ¥ empleados de 40 aivos de edad o mds de b discrimi-
racidn =n el amplec por mzén de adad en b contramcién,
promocidn, despido, pago, y bajo cualquier otra término,
condicién o privilego de emplea.

SEXO (PAGO)

Adernas del Tieula ¥l | de |a Ley de Derechos Civiles de 1964
{arezriormence dezcrital.la Ley de lgualdad en 2l Pago de

| 963, segin ermendada, prohibe la discriminacién por mzén
de semo en el pago de mlarie a mujeres y hombres que realizan
trabajos sustancialmente iguales =n el mizmo lugar de trabajo.

Taornar reprezalia contra una persona que haya presenmdo ura
deruncia de discriminacién, participe en una investigacién, o se
opong a ura practica ilagal de emples s probibide por todas
astas layes federales

Si usted cree que ha sido dizcriminads bajo cualquisra de las
leryes descritaz, debe comunicarse de inmediate core

La Comisién de lgualclad cle Oporuniclades de Emplea
(EEDC), 1801 L Sereec, MW Washingron, CUZ, 20507 o con
ura oficina local de la Comisian Harnardo gratuitamente al
(B00) 6624000 Para persoras con impedimentos auditivoz, =
rimero sin arge de la Comizsidn por el sisterma TOD =

(800) 6695620,
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Programas o
Actividades que
Reciben Subsidios
Federales

RAZ A, COLOR, ORIGEMN
HACIONAL, SEXO

Aderrds del amparo que brinda el
Tieula ¥l cle b Ley de Derechos
Civiles de | 964, o TiedoV1 de la ley
przhibe la discrimiracion por mzdn
de raza, colon u crigen racicral en
programas o actividades que reciben
mubsidios federales. Discriminaciin

en o empleo esti comprendida bajo
el Titulo W1 5i ol objetive primordial
del subsidio es proporcionar emplecs
¥ en los casos en que la discrim-
iracién en & empleo causa o podria
aauzmar discriminacién en la presmcidn
de servicios de esos programas B
Titubs I de las Enrniendas de
Educacion de | 972 prohibe la discni-
minacién en & emples por medn de
o000 =0 programas o acthidades
educacionales que reciben subsidics
federales

INDIVID LGOS COMN
IMPECHMENTOS

La Seccién 504 de la Ley de
Rehakilitacian de 1973, segin ermen-
dada. prohibe la dizcriminacién en =l
emplec por mzdn de impeadimento:
en cualquier programa o actividad que
recibe subzsidios del gobierno federal.
Se prohibe la discriminacién en todas
las medalidades de erplec contra
perzonas con irrpedimentos fisicos y
menmles que, con comodidad
razorable, pueden desempefar las
funciomes essnciales del smpleo.

i uzted cree que ha side discrimina-
do en ol emplec &n un programa de
cualquier institucién que recibe sub-
sidios federales, debe comunicarse de
irmediato con la agencia federal que
otorga el rubsidia.
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NOTICE

To: Employees, Applicants for Employment and Potential Employees
From:

(Firm Name)
Subject: Project No.

Equal Opportunity Policy

It is the operating policy of this company to afford all persens equal emplovment opportunity without regard
to their race, color, religion, sex, national origin, age or disability. The following is our company policy:

It is the policy of this company to assure that applicants are emploved, and that emplovees are
treated dunng employment, without regard to their race, religion, sex, color, age, disability, or
national origin. Such action shall include: employvment, upgrading, demotion, or transfer;
recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of
compensation; and selection for training, including apprenticeship, pre-apprenticeship, and/or
on the-job training.

We also encourage the use of available tramning programs and will be happy to adwvise upon what programs
are available, the entrance requrements for each, as well as assisting in applving for or entering such
programs. Any supervisor will be happy to discuss the training program with you.

All present emplovees are requested also to encourage nunorifies and women to make application for
employment with this company or to apply for training under available programs.

(Name/Company Chief Officer) i Title)

Any complaint of alleged discrimination by this company, 115 SUPervisors of employees, or any person or
organization acting on behalf of the company should immediately be called to the attention of:

Company EEO Officer Project EEO Representative
OR
(IWame) (Name)
(Address) Address)
OR
(Phone Number) i(Phone Number)
Or contact: Civil Right Program, South Dakota Department of Transportation

700 East Broadway Ave., Pierre, SD 57501-2586, Phone 6035-773-3540 (24hrs)

EEQ #7 (Rev 04-04) (Please print'type in bold, black bleck latters)

(EEO #7)
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You Have a Right to a Safe
and Healthful Workplace.

@& ou have the right to notify your employer or OSHA
about workplace hazards, You may ask OSHA to keep
your name confidential.

@ fou have the right to requast an OSHA inspection if you
believe that thera are ureafe and unbealthful conditions in
your workplace. You or your represantative may par ticipsate
in the inspection.

@ ‘You can file a complaint with OSHA within 30 days of

rimination by your employar for making safaty and haalth

complints or for exercising your rights under the CSH A,

e You have a right to sea DSHA, citations issued to your

amployer. our employer must post the citations at or near

the placa of the allged wialation

“Your employer must correct workplace hazards by the date

indicated on the citation and must cartify that these hazards

have boen reduced or eliminated

& fou have the right to ies of wour medical records or
records of your exposure to toxic and harmiful substances
or conditions.

@ four ernpl

¥ per iz 1-8
wwwoaha pov. If your workplace &
=T

US. Department of Labor = Dccupational Safety and Health Administration - OSHA 3165

(OSHA JOB SAFETY & HEALTH PROTECTION)
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Usted Tiene el Derecho a un Lugar
de Trabajo Seguro y Saludable.

{LO ESTABLECE LA LEY!

& Tiene & derecho de naotificar a su empleador o a la OSHA sobre cualquier peligo
en su lugar de trabajo Puede pedir a la ©SHA que mantenga su nombre en
reserva

& Tiene & derecho de sclictar una inspeccién de la OSHA si considera que existen
condiciones peligrosas v poco saludables en su lugar de trabajo. Usted o su
representants puede partidpar en la irspecddn.

o Puede presentar un reclamo a OSHA durante un plazo de 30 dias si su
ermpleador lo discrimina por presentar redamecs de sepuridad y sanidad o por
gjercer sus derechos de acuerdo con la Ley

& Tiene & derecho de ver las citadiones de la OSHA emviadas a su empleador. Su
empleador debe colocar las citaciones en un lugar visible en & sitio de la supuesta
infraccién o cerca de él.

® Suempleader debe comregir los peligres en el lugar de trabajo dentro del plazo
indicado en la citacion v debe certificar que dichos peligros se hayan reducido o
eliminada.

& Tiene & derecho de recibir copias de =u historial médico o de los registros de su
exposiddn a sustandas o condiciones tdxicas v peligrosas.

® Suempleador debe colocar este aviso en un lugar visible de su lugar de trabajo.

La Ley de Seguridad ¥ Salud Ocupacionales de 1970 (la Ley), PL_ 91-594, garantiza condiciones ocupacionales seguras ¥ saludables para los
hombres ¥ las mnjeres gue desempetien alzin tfrzbajo en foda la Nacion La Administracion de Seguridad v Salud Ocupacionales (OSHA),
dependiente del Departamento del Trabajo de los Estados Unides, es la responsable principal de supervisar la Ley. Los derechos gue se indican
en este documento preden variar segun las ciscunstancias particulares. Para presentar un reclamo, informar sobre uns emergencia o pedir conseje,
asistencia o productos de la OSHA lame 2l 1-300-321-05HA o a la oficing de 12 O5HA mas cercana 3 nsted: « Atlanea (404) 562-2300 « Boston
(517 565-0860 « Chicazo (312) 353-2220 + Dallas (214) 767-4731 + Denver (303) 844-1600 + Cindad de Kansas (818) 426-5861 « Nueva
TE& « Filadelfia (215) 8614900 « 3an Francisco (415) 9754310 « Seanle (206) 333-5830. El mumero TTY es 1-877-880-
tar 1n reclamo en linea v obteper mas informacion sebre los programas federales v estatzles de la ©SHA, visite el sitic Web de
la OSHA en www.osha gov. Sisu lugar de trabajo s2 encuentra en un estado que fumcions segin un plan aprobade per la OSHA su empleador
debe colocar en un sito visibla el equivalente estatal de este afiche.

1-800-321-OSHA
www.osha.gov

Departmente del Trabajo de los E.E. UL © = Adminisiracion de Seguridad y Salod (cupacionales = OSHA 3167

(OSHA SPANISH)
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DEPARTMENT of ENVIRONMENT
and NATURAL RESOURCES

PMB 2020
JOE FOSS BUILDING
523 EAST CAPITOL
PIERRE, SOUTH DAKOTA 57501-3182

www.state sd.us/denr

January 18, 2007

Dave Graves

SD Department of Transportation
700 East Broadway Avenue
Pierre, SD 57501

Dear Mr. Graves:

Thank you for submitting your Notice of Intent for the general storm water discharges associated
with construction activities permit. This letter grants you coverage under this permit for the
project listed below in Gregory County, SD. You must maintain your site in compliance with the
permit conditions. Refer to Section 4.0 for Pollution Prevention Plan requirements. Your
facility Permit No. is SDR10C903. Please refer to this number in future correspondence.

Facility Information Operator Information
Jeff Gustafson - Contact Person DOT - Mitchell Area Office
BRfBO27(27) County rd 4.3 mi. s & 2 PO Box 1206

mi. W of Burke (Butler Bridge) Mitchell, SD 57301-1206

NW3, Sec. 23, TO96N, R72W
43.121988 -99.331051
Burke, SD
Please check 1o be certain the above facility 1s the same as listed in the Notice of Intent.

Thank you for preserving the natural resources of South Dakota. If you have any questions or
need any guidance, please contact me at 1-800-SDSTORM (737-8676).

Sincerely,

Albert Spangler

Natural Resources Project Engineer
Surface Water Quality Program

c: Jeff Gustafson, SDDOT, PO Box 1206, Mitchell, SD' 57301-1206

Counry Gregory PCN 6432

(DENR STORM WATER DISCHARGE AUTHORIZATION LETTER)
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Permit No.: SDR10C%03
BRIBO27(27) County rd 4.3 mi. 5 & 2 mi. W of Burke (Butler Bridge)

SOUTH DAKOTA DEFPARTMENT OF ENVIRONMENT AND NATURAL
RESOURCES
JOE FOSS BUILDING
523 EAST CAPITOL AVENUE
PIERRE, SOUTH DAKOTA 57501-3181

In compliance with the provisiens of the South Dakota ﬁfmr Pollution, G 1ol Act
Administrative Rules of Scisfh Dakota (ARSD) Chapters 74: 52:0PBotihty 4 581 |
Department &f Transporeation; located in ﬂk&mﬁ‘"ﬁf Semh [ty ik it ?
stm'mwnterﬂnmm wm 1

forth herein. |

This permit shM
": “ﬁi : 1)
This permit and mam
N

Signed this 26th day of June, 2002

AR

Authorized Penniuing.af;fmial

Steven M. Pimer

Secretary
Department of Environment and Natural Resources

(DENR STORM WATER DISCHARGE PERMIT)
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