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Cyber Security

Protect Your Personal Information

Phones can contain tremendous amounts of
personal information. Lost or stolen devices can
be used to gather information about you and
potentially, others. Protect your phone like you
would your computer.

Secure your phone: Use a strong passcode to lock
your phone.

Think before you app: Review the privacy policy
and understand what data (location, access to
your social networks) the app can access on your
device before you download.

Only give your mobile number out to people you
know and trust and never give anyone else’s
number out without their permission.

- See more at: https://staysafeonline.org/stay-
safe-online/mobile-and-on-the-go/mobile-
devices#sthash.BHoNbEXy.dpuf.

Courtesy of https://staysafeonline.org/.

State of S.D. Security Information: http://bit.sd.gov/
security/

If you get a call checking current employment
status, do not answer them and tell them to contact
the Bureau of Human Resources. Only BHR can
answer questions on current employment status.
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Extra Mile Mentoring - Engagement — Monday, Feb. 29,
2-4 p.m. (CST) via video conference sites statewide. Kellie
Beck & Tammy Williams will be leading this event.

The second mentoring forum is on Tuesday, March 22, 10
a.m.-noon (CDT) via video conference sites statewide.

The topic is Leadership presented by Bob Sutton from
Avera Health and member of the SD Board of Regents.

Mr. Sutton has an extensive leadership background in both
the private and public sector.

Find us on:
facebook.
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After the South Dakota Legislature passed a road and bridge funding package in 2015, the
state’s Transportation Commission needed to create administrative rules for the law’s Bridge
Improvement Grant program for local projects.

To be eligible for a BIG grant, the law says, a county must impose a wheel tax and have

a five-year County Highway and Bridge Improvement Plan. So the Transportation Advisory
Council, the South Dakota Department of Transportation’s partnering group for local and tribal
stakeholders, got to work. It formed two subcommittees that spent several months drafting
recommendations on rules for the BIG program and county plans.

“We used our group of local folks to put together the recommendations that we ultimately
passed along to the Transportation Commission to approve,” said Doug Kinniburgh, local
government engineer for the South Dakota DOT. “They really pulled together and showed a lot
of teamwork.”

The partnering group provided a successful platform to help implement the BIG program,
which will begin in 2016 providing $15 million a year in grants that will put a dent in the state’s
local bridge rehabilitation and reconstruction needs.

Local perspective

Developing recommendations on the administrative rules would have been more difficult
for the South Dakota DOT without the Transportation Advisory Council’s help, said Joel Jundt,
council chair and [department deputy secretary]. “The members have a local perspective on
how they do business,” he said. “With government, we have so many layers that at times one
doesn’t really understand how they work in other layers.”

The council was chartered in August 2014 to “improve communication between all levels of
government to ensure the delivery of a viable local program by increased understanding and
buy-in.”

Members represent the South Dakota DOT, American Council of Engineering Companies
of South Dakota, Association of County Highway Superintendents, Association of County
Commissioners, Association of Towns and Townships, municipal leagues, metropolitan planning
organizations, tribes, planning districts, Local Technical Assistance Program and Federal
Highway Administration. Not only are members the voices of the organizations they represent,
they’re responsible for sharing information with and getting input from their groups.

“The council has really brought us together and provided a platform that we can use to
communicate and work with our local governments,” Jundt said. “With all of the challenges we
have today in meeting the demands of the public and our infrastructure needs, we need to
partner with local agencies to find ways we can become more effective and more efficient.”

Focus areas

When the group formed, members brainstormed topics to address, including project delivery
processes, operational procedures and Federal-Aid Highway Program requirements. “We set
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up the council to get input on and fill in some of the areas we’ve long had questions on,” said
Kinniburgh.

Although the council’s most recent focus was on the BIG program, one subcommittee is
updating the South Dakota DOT’s Local Roads Plan, a guide for planning, designing and building
roads and bridges on local highway systems. The guide will include standard specifications that
could save time and money for localities and contractors on projects such as curb and gutter
construction.

Another subcommittee is developing standardized structure designs that could be used on

a variety of local projects. “Most of our local structures are small, single-span structures, so if we
can come up with a common design that could be quickly adopted into a site-specific design, it
could expedite the replacement process,” said Kinniburgh.

At its next meeting, the council plans to consider what other issues
to tackle in the coming months. “There’s enough work out there to
keep us going for many years,” said Jundt.

To article can be viewed on line at: https://www.fhwa.dot.gov/hil/
innovator/e-version/issue 52/3dIssue/

[Reprinted with permission]

The South Dakota Transportation Advisory Council helped
create guides on the Bridge Improvement Grant program and
County Highway and Bridge Improvement Plans

Travel - Detall In Time Form

We continue to have problems with the travel detail being completed correctly to indicate overnight
travel. This change in time form was sent out to employees in a message when they opened TKS to
complete their time form. The message stated the following:

SD TKS

Message #222

Travel Detail

A change in the travel detail screen includes changing a heading from Direct Bill to Overnight. If an

employee has overnight travel, including the day they return, that box should be checked.

If this box is checked properly, the time form data is electronically transferred into Batch Load to
process the travel voucher. This saves the administrative staff a significant amount of time because
they do not have to encode again. Please make sure your travel detail is filled out correctly. If you
have any questions contact Jan Talley or Brandy Hansen in Finance.
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Committee Update
by Jan [ alley, Chaioman

The group is chaired by Jan Talley, Accounting Manager and other members include: Kristi Sandal, Public
Information Officer, June Hansen, Civil Rights Compliance Officer, Brad Letcher, Area Engineer, Tammy
Williams, Area Engineer, Doug Sherman, Area Engineer and Ann Campbell, Training Coordinator

The Skills Development team was charged with the following tasks;

Small work groups - meeting as needed
Responsible for developing/finding training for specified topics
Review all courses needed as indicated by training plan
Identifies gaps between existing training and training needs
Recommends/determines training delivery type

Proposes new or innovative materials/content ngf 5/@([5 are tratts e@oloyees
Proposes training to the TOB for approval : :

Works with dedicated resources on training need <o ﬁm}e i d/y JOé chﬁ as
Evaluates training suggestions and requests f:fﬁLCSd/Zd Customer 56/”1)[66"

Oversee Establishment of Training

Some are goecy'”cc 10 supervisors

This group’s assighed area of expertise are:

- Supervisory or certaun e@n(ayees based o job
Computer d \ties
DOT specific :
Soft Skills

Performance Management
LMS work-group

When the group first started, we seemed to be going in all different directions based on information from
the TOB, supervisors, employees and from our own ideas of what the topics included. To gain focus, the
group decided to start by developing a long-range plan for the soft skills training to support the SDDOT
Strategic Plan and objectives.

Year 1 Year 2 Year 3 Year 4
2014/2015 2015/2016 2016/2017 2017/2018
Facilitation Customer Service Media Customer Service
Managers All Staft Managers All Staft
Ethics Communication Ethics Communication
All Staff All Staff All Staff All Staff

The committee worked with Kathy Hildebrandt from BHR to develop customer service and

communication counts classes for all DOT employees and scheduled to be held in 2015 and 2016 -
it takes a while to train 900-plus employees!
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SDDOQT, in cooperation with media consultant Media One, Inc. from Sioux Falls, recently spent time filming
two new “Don’t Crowd The Plow” campaign television ads.

Thank you to highway maintenance workers Jacob Bentz from Bonesteel (bottom center) and Bill
Metzger from Mitchell (bottom left) for taking the time to share your experiences and deliver a safety
message to drivers.

Also, thank you to Highway Patrol Trooper Micheal
Peterson from Mitchell for also participating and
providing another perspective and some really good
safety tips.

The two videos we produced are available on our
You Tube Channel: https://www.youtube.com/user/
SouthDakotaDOT

Photos provided courtesy of Media One, Inc.

continued from Page 4

Another milestone of the committee was creating and finishing an ethics training video for staff to view
at their computers as time allows. Huge thanks to Todd Hanson, BHR training, for getting the interviews and
putting it all together in an interesting and informative training video.

What’s on the horizon for the skill group? In the works right now is a DOT ELearning Coding Module that
we hope to have available for all of DOT sometime before the summer of 2016. The modules in this
course will teach employees how to properly fill out their time form in the DOT coding area. We all know
how challenging DOT coding can be so this will be a great resource that can be referenced any time an
employee has a question filling out their time form.

Future planning includes research on providing Cultural Diversity training, Media Training and Family
System based training.
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Finance Finds Action Plan Success
/f an [ allle 2 /D/"ﬂ///‘d/f( /%/(@//aﬁ

Division of Finance Goal: Improve efficiency, quality, and timeliness of Department Services. Identify $10,000
in cost savings by 10/1/2014.

Action Plan:

Reduce costs for computer accounts and phone costs by doing a monthly review of all active NT
accounts and telephone numbers.

We assigned this task to one person and they check the computer accounts to make sure all accounts
are correct.

Cost Savings — $12,000 — that means we achieved our goal of identify $10,000 in cost savings

Division of Finance Goal: Identify key core services and define measurements to assure efficiency, quality
and timeliness.

Action Plan:

We reviewed current checklist and made sure all updates were included and implemented the use of
the checklist by June 30, 2015. Checklists make sure what needs to get done is being done and assists
new employees in completing tasks.

Division of Finance Goal: Maintain zero lost time for employee injuries.
Action Plan:

Improve public & workforce safety by hosting safety meetings. In 2015 we have hosted 8 safety topics.
These are presented at staff meetings and cover personal and workforce safety. These safety topics
have made us aware of how to prevent injuries at home and work.

Division of Finance Goal: All supervisors shall work with their individual employees to establish goals for job
training and employee development to support the Department’s strategic objectives by October 1, 2014.

Action Plan:

A training plan was developed for each employee. The training plan helps support the strategic
goals to engage and empower our people. The training plan places focus on self-development and
improvement of employees.

Division of Finance Goal: Division of Finance to each implement three new methods to better
communicate and engage with our customers and or stakeholders by October 1, 2014. Division to review
annually at least one process for each Program in order to identify time efficiencies, quality improvements
and or cost savings.

Action Plan:

Our action plan dealt with reducing the number of returned vouchers and repetitive errors on vouchers.
The measurement was the reduction of returned vouchers. We accomplished this through providing
training for staff and supervisors. This action plan is a work in progress because we are still trying to
determine how to effectively measure returns based on types and volumes vs. straight percentages. We
are working on a presentation for the managers dealing with how this might be effectively measured.

Measuring this was/is challenging because using a return voucher rate doesn’t do a fair comparison of
someone who submits four vouchers with two returned or someone who submits 100 vouchers with two
returned.
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by Steve Fabner f/'(//, fywwfmj e apid &éy

Reede Construction re-opened Highway 85/Main Street in Lead to through traffic on Friday, Oct. 2. The
City of Lead celebrated the opening with a street party on Thursday night and a ribbon-cutting at 9 a.m.
on Friday. The street party was the culmination of years of preparation and two years of construction, road
closures, and detours for the community of Lead.

The project involved water line replacement, sanitary and storm sewer separation, retaining wall repair
and replacement, concrete surfacing replacement, sidewalk widening and modification to meet ADA
standards, and historic lighting replacement and expansion. Construction spanned 2 years; Julius Street to
Galena Street was reconstructed in 2014 and Galena Street to Blatt Street was reconstructed in 2015. The
roadway was closed each year from approximately May through September, with no breaks for either the
74th or 75th Sturgis Motorcycle Rally. A detour was set up on narrow Julius Street, one block south of Highway
85/Main Street. At the narrowest point, Julius Street is approximately 18-feet wide, but strategically placed
stop signs and patient motorists both aided in smooth flow for the duration of the project.

Traffic control coordination with the Deadwood reconstruction project in 2015 was also a vital part of
this project. Width restrictions existed on Highway 85 through both communities, severing truck/over-width
access between Highway 385 and Highway 14A/Interstate 90. Signs were placed as far away as the
Highway 385 and Highway 16 intersection near Hill City to warn truckers of the restrictions. The South Dakota
Truckers Association also assisted in getting the word out to the trucking community regarding the restrictions
near Lead/Deadwood.

Access to local businesses affected by construction was handled by a public information program and
designated pedestrian routes. Vehicular access to businesses and homes in the construction zone was
restricted, but the designated pedestrian routes through the project were signed at each intersection and
delineated by temporary pedestrian barricades.

Clean-up work through mid-November included completion of retaining walls, stairs, pavement repair on
the Julius Street detour, and other minor cleanup items.

The key to this project being a success was everyone taking ownership of the entire project; Reede
Construction and it’s sub-contractors, the City of Lead and Interstate Engineering, the Department of
Transportation and HDR Engineering, and last, but not least, the citizens of Lead. The citizens were very
patient and cooperative with all agencies involved. While no project is completed without challenges, all
projects succeed or fail on the heels of communication and ownership. The community of Lead exemplified
the success side of this project through its vision of Main Street revitalization.

Accompanied by Project Construction Boss Harvey
Michlitsch riding shotgun, Lead Mayor Jerry Apa uses
the bumper of his ’37 Ford 4-door Deluxe to officially
open Highway 85 through Lead’s Main Street to the
public Friday morning.

Pioneer photo by Jaci Conrad Pearson
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Staff from the SDDOT Sioux Falls Area participated in the Ford Driving Skills For Life Event held at the area office
during the summer of 2015.

Ford Driving Skills for Life (Ford DSFL) was established in 2003 by Ford Motor Company Fund, the Governors Highway
Safety Association, and a panel of safety experts to teach newly licensed teens the necessary skills for safe
driving beyond what they learn in standard driver education programs.

The program is international in scope touching not only the United States but many areas around the world. The basic
premise behind Ford Driving Skills for Life is to provide a step in the learning process, providing new skills and information
not currently shared with newly licensed drivers in the basic driver education courses.

https://www.drivingskillsforlife.com/
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On Dec. 15 Randy Boyd (HMW Philip) and | were making one last round of plowing snow on Hwy 34. We
had approximately 8 inches of new snow and it was still coming down heavy. We got to the top of the
Cheyenne River hill on the south side and half-way down there was a truck with two grain trailers stuck in the
middle of the southbound lane with two trucks behind him stuck also.

| stopped and talked to them and they were going to put tire chains on. | told them we would be back
in a little while and plow in front of them and salt the road. We continued on plowing and got half-way up
the north hill past the river and there was a truck with a load of pipe slid off the road on the northbound side
with his trailer tires on the fog line. There was another truck loaded with pipe stuck in the northbound lane
blocking the lane. We helped the truck blocking the lane put on his tire chains, so he could move over far
enough for me to get around him and plow in front. We got him going and turned around at the top of the
hill and headed back south.

| stopped at the truck that was off the road and arranged for a motel room in Philip that night and told him
he could ride with me to Philip, as there was no way with road conditions and weather he was going to get
any help that night. We continued to the south hill where the other trucks were stuck. When we got there
another truck had joined them. | was able to get by them and plow in front of them and apply chemical
and salt in front of them. We had to shovel salt in front of the driver wheels on all the trucks that were stuck.
The grain truck could not get going so | pulled him to the top of the
hill. The next truck was chained up and able to follow.

| backed down to the remaining two still there, they didn’t know
how to put their tire chains on so Randy and | helped them. They
were able to get going then on their own. We got a mile south
of the hill and the grain truck was going slow so we passed him
and went to Philip. The next morning | was plowing north, and two
miles south of the river the grain truck was in the middle of the
southbound lane stuck with a broken axle. The Haakon county
sheriff had been called the night before to assist with traffic to get
around the truck. | plowed in front of him and he was able to go
on one axle.

| went on north and there was a truck stuck partially off the road going south in the northbound lane on
the river hill. | called the supervisor and he brought signs up to route traffic until the truck was removed later
that afternoon. It was an interesting couple of days.

From Dean VanDeWiele, Pierre area engineer: What Carl didn’t mention above is that all of this was
happening after 7 p.m. after the crew had put in 14 hours in almost pure whiteout conditions in the
Cheyenne River Valley. Truly our plows were “trapped” in the Cheyenne River Valley and the guys quickly
realized that if they didn’t get these trucks off the road, we had the very
real potential for serious/fatal accidents.

'H cCarl also noted frustration in some of the drivers that we weren’t willing
to just tow them out, as wreckers had to come from Rapid City.

FYl — The Haakon County sheriff was there from 11 p.m. Tuesday untill 3
p.m. Wednesday.

Carl called me at 9 p.m. on Tuesday, Dec. 15, sharing with me what
was going on. He also didn’t share that he and Randy got back to the
Philip shop (hour plus drive in terrible conditions) at 11 p.m. to sleep in
the shop and hit it again at 5 a.m. Wednesday morning. And, if you talk to Carl, he just smiles and says;
“What else could | have done...| couldn’t leave them there”.
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Tips & Tricks
by Bornie Olson, Contract Adniistrator

Greetings, contract enthusiasts! Here are a few helpful tips to improve your contracts, courtesy of Bonnie
Olson in the Legal Office:

1. Ask for help. If you don’t know where to start, contact Bonnie Olson in the Legal Office for assistance. The
Legal Office is happy to provide you with a starting point for your draft or, if you have a unique situation,
we’ll even write the contract for you.

2. Write for a stranger. The goal for drafting a good contract is to avoid ending up in court. Write as if
a judge and jury would have to understand the contract. If you hope that a court will enforce the
contract, you must write the contract so that an absolute stranger to the deal can read the contract and
understand what the parties agreed to do.

3. Use the right names of the parties. Use the correct legal name of each party to the contract. If you are
contracting with a corporation, check the Secretary of State’s website to make sure the corporation
is currently active. If the corporation hasn’t kept its corporate filings up to date, the corporation must
become current before DOT can enter into the contract. If a party is using a fictitious name, then the
contract must be in the name of the actual party. Don’t understand any of these instructions? Just call
the Legal Office and we can help.

4. Be consistent. Define important words when first used, such as when you define a party to the agreement.
For example: Department of Transportation, referred to in this Agreement as the “STATE.” After you
have defined the word(s), be consistent in your use of each word. Each time you are referring to the
Department of Transportation, you need to use “STATE” in its place. Always use the same word to refer to
the same person, thing, entity, or concept.

5. Provide background. These are the starting part of the contract and provide context for the contract.
They should provide enough background that an outside party (such as a judge or jury) can quickly
understand the parties’ intent.

6. Be precise. A good contract should be clear. For example, avoid the use of “and/or” because it is an
ambiguous term. Which one is it?

7. Use active language. Try to avoid the passive voice. “The Contractor will complete the construction by
December 31, 2016.” rather than “The construction will be completed by December 31, 2016.”

8. Write the complete deal. Make sure that you have fully described the services you are requiring of
the 2nd party. If it isn’t spelled out on the contract, then you cannot require the 2nd party to fulfill that
particular obligation. Clearly define what is required, when it is required, and who is required to provide
what. Don’t assume the person reading the contract knows the entire deal. Is there something missing?

9. Use plain language. Avoid using “legalese” that doesn’t reflect how people actually talk. For example,
don’t use words like “witnesseth”; “shall”’; “whereas”; “herein,” “theretofore,” “herewith,” “hereto,” and
“hereinafter.”

NBIS Safety Bridge Inspection,” DOT-P&E-BR-2.2- http://intapps.sd.gov/hm90Policy/PolicyDocs/DOT-P&E-BR-2.2.docx

ADA Policy Statement and ADA Grievance Policy - http://intapps.sd.gov/hm90Policy/PolicyDocs/DOT-S-LEG-2.0.docx
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There is a segment of the population that does not speak English or has limited English proficiency. These
individuals are protected by law and it is the responsibility of governmental entities, like the DOT, to ensure
these individuals have meaningful access to services provided by the DOT.

Title VI of the Civil Rights Act of 1964 prohibits discrimination on the basis of race, color, and national origin
in programs and activities receiving federal financial assistance. National origin discrimination includes,
among other things, failing to provide meaningful access to individuals who are limited English proficient
(LEP). Executive Order 13166 requires federal agencies that provide federal financial assistance to develop
guidance to clarify the language access obligations of recipients of such assistance. DOT is a recipient of
federal financial assistance, thus the department has an obligation to comply.

One of the functions of the Civil Rights program is to ensure that DOT employees are aware of this
responsibility and also provides employees with the tools to assist them in working with individuals with limited
English proficiency.

It is never a good idea to rely on the individual with limited English proficiency to provide a translator.
Many times this will be a family member or friend and then there is no guarantee the information is being
translated correctly. It’s in the department’s best interest to use an interpretive service.

The department has an account with a telephonic interpreter service called INTERPRETALK. It’s easy to use.

= Dial 1-800-305-9673

= When greeted by a coordinator, give your name & account number (get the account number from
your supervisor or Legal Office)

= Request the language needed or ask for assistance in identifying the language

= Hold momentarily while your interpreter is connected

= The coordinator will inform you that the interpreter is now “on the line” and give you the interpreter’s
ID number

= Explain the objective of the call to the interpreter, then proceed by speaking directly to the non-
English speaker in the first person.

= Example: “What is your name?” not “Ask her what her name is.”

= Upon completion of the call, all parties should simply hang up. Your call will be automatically
recorded should you need to reference the conversation.

There may be times when a telephonic interpreter service won’t work and an interpreter is needed on-site
or documents translated into other languages, contact June Hansen in the Legal Office for assistance.

Deployments

Senior Airman Matthew Remmich, 114th Fighter Wing in Sioux Falls, was deployed May-Sept., 2015, to South
Korea. He is the son of Brad (Project Dev.) and Carla Remmich (FHWA).

Tracy Alan & Tracy Denise (Transp. Inv. Mgmt) Fuerst’s son, Tim Fuerst was interviewed at the activation
ceremony in Rapid City for the SDANG’s 155th Engineer Company deployment to Kuwait for one year
in support of Operation Enduring Freedom - Spartan Shield. http://www.blackhillsfox.com/home/

headlines/162-SD-Army-National-Guard-soldiers-de ploy-to-Kuwait-321657382.html

Andy Jackson’s son, Ted Jackson, will be deploying with the 196th MEB unit located in Sioux Falls in February
2016. This will be his second deployment; first with this unit.

Jess Powell, safety engineer in Operations Support, will deploy with the 196th MEB (Movement Enhancement
Brigade) Unit out of Sioux Falls. Activation will be held in Harrisburg on Feb. 28. The unit will then head to Ft.
Hood for a few weeks before leaving in mid-March for a nine-month tour in Kuwait.
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Steve Wiege received his
15-year pin on October 16.
Steve is a Transportation
Specialist with the Rapid City
Area; managing projects,
processing utility and Right-
of-Way permits, and dealing

with encroachments.

Longevity

o : b
. b >

Steve Baxter, Lead HMW
at Yankton, receiving his
40 year service award from
(former) Area Engineer Ron
Peterson - now retired

Matt Brey (left) — Area
Engineer Watertown - 25 year
Anniversary with SDDOT 2/4/16
Started career in Huron as
project engineer

Presented 25 year pin by Jeff
Senst — Aberdeen Region

Engineer
Robert Lentch, Huron Area 25 (Nov)
Johna Leidholt, Finance 20 (Dec)
Alan Zens, Mitchell Region 25 (Dec)
Chris Jundt, Road Design 30 (Dec)
Dean Skatvold, Sioux Falls 25 (Jan)
Mark Preszler, Aberdeen Region 25 (Jan)
Janice Reede, Internal Services 30 (Jan)
Dave Timmons, State Airplane Ops. 30 (Jan)
Paul Behrend, Mitchell Area 30 (Jan)
Dan Strand, Pierre Area 30 (Jan)
Michael Steen, Ipswich 40 (Jan)

Retirements

Stan Boltz retired on Jan. 3.
Stan worked for more than
22 years as a dedicated
Road Design Grading
CAD Technician.

Dave Hausmann retired on Jan. 8
after 39 years with the SDDOT. He
retired from the Utility office where
he spent his career making the
utility process more efficient and
effective for both utility companies
and DOT.




Dear Snow Plow Drivers, cwismas, 2015 | | | [Greg Fuller] had a gentlemen by the nhame of
Shon Eide from Gettysburg stop in my office to give
Duiring this busy, busy season, people run around like crazy, buying gifts, decorating compliments on how well the Gettysburg crew
houses, addressing Christmas cards, baking cookies, going to church, concerts and more, yet d|d in the recent show storm. It is not a“ that Often
often forget the feelings, needs, concerns and cares of those outside of their immediate families we get Comp"ments such as this via emaiL phone
those who make our lives better and safer.  Though each one of us knows what you do, we often Ca” or |ettel’, but |t is eXtI’eme|y rare that someone

take that for granted, forgetting all that 's involved in actually doing all you do for us! takes the time to show at up at the DOT bUIldlng
to personally offer such compliments. Please pass
these compliments on to the crew along with my
thanks. They obviously did an outstanding job!

Today, I'm not 1aking you for granted! Today I am saying “THANK YOU" for making the
roads my loved ones and I drive on more safe and secure. Thank you for braving the elements,

night or day, when you would rather stay home where it 's safe, warm and cozy, fust like all the

rest of us, Thank you for being so very responsible, dependable and dedicated, especially when

you're called to go out on snowy, icy roads, with all sorts of unknowns facing you each time you

The Finance Bake Sale raised $1,590 which was
used to buy presents for children through the
Social Services Adopt-A-Family program. Thank
you again for all your support!

go. Thank you for putting yourselves in harms ' way to be there for us, so that we can go about
our daily lives on safer roads! I can only guess at the number of lives you have saved by doing
what you do. You folks are all AMAZING and [ thank God for you!

Merry Christmas and I hope you and yours have a wonderful New Year! Stay safe and

ol Blew! The office of Materials and Surfacing received

second place in the Make A Change with the

% D Change fund raiser. Their portion of the $100 went
Ui Dltrar— to the Breyfogle twins.

Kari Daron

Warm wishes,

1004 Joy Ave.
Rapid City, SD 01

The Planning and Engineering Division continues
to collect money for the Casual Friday Donations

Levi, _ _ and have made many contributions throughout

| wanted to let you know | was talking to Travis the year to Pierre Area Referral,. Boys & Girls Club,
Steffensen with Sioux Rural Water Inc. and that he Paws Animal Rescue, Oahe Child Deve]opment,
gave you a very good compliment about your Countryside Hospice and the Breyfogle Twins.
professionalism and knowledge of water lines, $1,682 was collected and donated during 2015.

‘| highway construction, etc. The compliment related
to the Hwy 19 project (0252) when Travis then worked
for Kingsbury Rural Water.

On behalf of the Office of Transportation
Inventory Management and the Department
of Social Services, thanks to everyone who
donated items or time to this year’s drive.
Once again, you’ve helped to make it a
great success!

When Travis got to the first meeting on the Hwy
19 project, he wasn’t sure how the lines would

be impacted and also how he would be able to
explain what he was going to be required to do if

adjustments were needed. We delivered the donated items to the
He stated that he was very impressed with your Southeast Methodist Church acting as a
knowledge of water lines, highway construction and collection point for the Christmas Adopt-a-

your understanding of the challenges he was going Family program administered through Pierre

to have on the Hwy 19 project. He noted that some Social Services.

of your suggestions, to help lessen the impact to the
water lines, definitely saved the company money
and reduced consumer’s time without service.

He mentioned, more than once, that. he was very and Used) and boots, hats, scarves and
glad that you were there at his meetings and that gloves which will be distributed to Pierre

you made his involvement with the project very easy area residents in need of such items. We also
to work thru.

Dave Hausmann , Utility Coordinator , Retired

Thanks to all of the generous donations
made by DOT employees and their families,
we collected 172 coats, 60 blankets (New

collected $234 for the Holiday Meal Project.
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Baylor Grace

Bill Gardner, Project Tech in
Winner is a grandpa again!
Parents: Blake & Katie
Gardner
DOB: Nov. 19, 2015
Length: 10.5”
Weight: 8 Ib. 2 oz.
Joins brother Witten

Central Office Clean-Up Day

from Sec. Darin Bergquist & Division Directors

Thank you to everyone who participated in this year’s

cleanup efforts....a lot of unneeded stuff was removed and
significant improvements were noted in many areas during our
“inspection” yesterday afternoon - this made choosing award
winners for this year particularly challenging! The following were
selected for this year:

First place - Finance Office
Second place - P&E Administration (Local Government, etc.)
Most improved - Internal Services/Reproduction/Audits

Pizza will be provided for the first place office — donuts will be
provided for second place and most improved....thanks again!!

Rolend Robert

Crystal & Joseph
Stonesifer are proud first-
time parents.
Crystal is ROW CAD
tech in Road Design &
Joseph used to work in
Bridge Design
DOB: Oct. 13, 2013
Length: 20.5
Weight: 7 |b. 8 oz.

Parker William

Proud aunt is Kellie Beck
(Finance) & proud grandpa is
Bill Englehart (Int Svs)
Parents: Seth & Karae Parsons
DOB: Jan 21, 2016
Length: 10.5”
Weight: 8 |b. 5 oz.
Joins sister Mya

Thanks so muh for helping with Jefferson’s
Walk to School day! The kids greatly

appreciate it! National Walk/Bike to School Day

Condolences

Clarice Nupen, who was a Claims Clerk in the Aberdeen Region Office from April 1965 — June 1996, died
Tuesday December 29, 2015 at Manor Care Health Center in Aberdeen.

Everett Reagle, a longtime DOT HMW in Mission, passed away on December 15, 2015. He was age 70 and
had worked for DOT 32 years during his career, retiring in 2009.

Randall Maddox, HMW in Redfield, lost his mother, Kathy Maddox, December 15, 2015.

Darrell Small died October 9, 2015, in the VA hospital in Sioux Falls. He was a bridge inspector in Aberdeen

and retired around 1992.
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Monte Waltman Project Tech. Custer 8/09/2015 Reclass
Koch, Timothy Traffic Data Technician Sioux Falls 10/13/2015 New Hire
Hight, Joanne Engineer Il Pierre 10/24/2015 Lateral Transfer
Madden, Todd Highway Maintenance Worker Pierre 10/24/2015 Lateral Transfer
Prochaska, Gary Highway Maintenance Worker Sioux Falls 10/26/2015 Rehire
Deboer, Dustin Sr. Trial Attorney Sioux Falls 11/02/2015 New Hire
Round, Travis Journey Transportation Tech Sioux Falls 11/09/2015 Lateral Transfer
Auch, Zachary$S urvey Crew Chief Sioux Falls 11/09/2015 New Hire
Frankfurth, Austin Highway Maintenance Worker Faith 11/09/2015 New Hire
Keith Winter Engineer Il Custer 11/09/2015 Reclass
Ron Lauritsen Project Tech. Custer 11/09/2015 Reclass
Kukal, Joe Highway Maintenance Worker Kadoka 11/16/2015 New Hire
Patterson, Jeffrey Highway Maintenance Worker Kadoka 11/16/2015 New Hire
Grant, Andrew Highway Maintenance Worker Mission 11/16/2015 New Hire
Morovitz, Jason Environment Scientist Il Pierre 11/16/2015 New Hire
Nagel, Luke Highway Maintenance Worker Mitchell 11/16/2015 New Hire
Christeson, Craig Highway Maintenance Worker Brookings 11/16/2015 New Hire
Lorenz, Cody Engineer | Pierre 11/24/2015 Lateral Transfer
Foss, Justin Project Technician Yankton 11/24/2015 Promotion
Brown, Benjamin Transpotation Specialist | Pierre 11/24/2015 Promotion
Bekele, Tewodros Enginner | Pierre 11/30/2015 New Hire
Borg, Scott Highway Maintenance Worker Clark 11/30/2015 New Hire
Trent, Shelby Secretary Pierre 11/30/2015 New Hire
Wenner, Tessa Secretary Pierre 11/30/2015 New Hire
Gleich, Joe Highway Maintenance Worker Sioux Falls 12/09/2015 New Hire
Sowards, Kevin Project Technician Huron 12/09/2015 Promotion
Anderson, John Region Operations Technician Aberdeen 12/09/2015 Promotion
Gregory, Brett Engineer | Aberdeen 12/17/2015 New Hire
Thompson, Spencer Journey Transportation Tech Sioux Falls 12/24/2015 Lateral Transfer
DuChene, Stacy Engineer lll Sioux Falls 12/24/2015 Lateral Transfer-
Jundt, Joel Deputy Secretary Pierre 12/24/2015 Lateral Transfer
Janssen, Becky Sr. Trial Attorney Rapid City 12/24/2015 New Hire
Ofarrell, Darin Highway Maintenance Worker Milbank 12/24/2015 New Hire
Jorgensen, Joshua  Journey Transportation Tech Sioux Falls 12/28/2015 New Hire
Hammill, Sandy Highway Maintenance Worker Newell 12/28/2015 New Hire
Laurenz, Peggy Project Delivery Manager Pierre 01/07/2016 New Hire
Brunsvig, Tyler Project Engineer Supervisor Huron 01/09/2016 Lateral Transfer
Behm, Mike Division Director Pierre 01/09/2016 Promotion
Hook, Courtney Engineer | Pierre 01/11/2016 New Hire
Anderson, Steve Highway Maintenance Worker Lemmon 01/11/2016 New Hire
Platt, Travis Highway Maintenance Worker Mitchell 01/20/2016 New Hire
Birger, Lance Engineer Il Pierre 01/24/2016 Lateral Transfer
Marsh, Dylan Highway Maintenance Worker Sioux Falls 01/25/2016 New Hire
Gardner, Michael Draftsman Pierre 01/25/2016 New Hire
Card, Benjamin Highway Maintenance Worker Bison 01/25/2016 New Hire
Ellison, Carlyle Highway Maintenance Worker Bison 01/25/2016 New Hire



